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EPSB HEARING PROCESS

// Refer to Hearing: The evidence, if true, would indicate that punitive action should betaken against the certificate.
\ EPSB legal staff shall further investigate the allegations and proceed toward an administrative hearing in
accordance with KRS 13B.
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the investigation.
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	At the next regularly scheduled meeting, the EPSB reviews the disciplinary case and issues one of the following decisions pursuant to the EPSB Determining Probable Cause to Take Disciplinary Action Procedure.


