
 

Overview: Sources of Evidence 

Your work in developing the following sources of evidence will provide opportunities for you to 
demonstrate and refine your knowledge and skills in the context of the classroom.  These skills include 
identification of student strengths and learning needs, planning instruction that addresses these needs, 
formative and summative assessment of student learning, analyzing and reflecting on student performance 
data to improve the impact of instruction on student learning, and collaborating with colleagues, parents, 
and others who can contribute to meeting the needs of your students. 
 
In addition, you will have the opportunity to demonstrate and refine your knowledge and skills in the 
broader context of the school by becoming actively involved in collaborative efforts to improve student 
learning and/or the environment in the school.   
 
Finally, you will have the opportunity to identify your strengths and areas for growth relative to the four 
domains of The Framework for Teaching. Working with your committee, you will identify one or more 
areas for growth that, if addressed, would develop and/or refine your practice.  You will then develop and 
implement a professional growth plan that addresses the identified growth area(s). 
 
Source of Evidence: Lesson Plan 
Prior to Cycle 1, Cycle 2, and Cycle 3 meetings 
For each lesson to be observed, work with your collaborative partners to insure that each plan provides 
differentiated instruction and assessments that address the identified needs of your students. While 
planning each lesson, work to make optimum use of available resources and assistance. 
 
Public School Interns will upload the KTIP Lesson Plan into CIITS and then email to the committee 
members. Private School Interns will access all documents on our website. After the observation, 
complete the Post-Observation document and submit electronically. This document will be used to 
guide the post observation conference. 
 

 
Source of Evidence: Observation  

Prior to Cycle 1, Cycle 2, and Cycle 3 meetings 
For each lesson to be observed by your committee, implement the lesson you have planned, taking time to 
reflect both pre and post observations, using the guiding questions. Your committee members will 
evaluate your performance and provide feedback.   
 
Source of Evidence: Professional Growth Planning and Self-Reflection 
Prior to Orientation Meeting 
Complete Self-Assessment and Reflection document of your knowledge and skills relative to the 
Domains and related Components of Danielson’s Framework for Teaching. 
 
During Orientation Meeting 
Discuss with your committee the results of your self-assessment. 
 
Prior to Cycle 1 Committee Meeting 
Work with your resource teacher to identify your strengths and priority areas for growth and possible 
types of professional learning you will need.  
 
During Cycle 1 Committee Meeting 
Considering the feedback and reflections from your observations, work with your committee to agree 
upon the growth goal to be addressed for Cycle 2. 
  



 
 
After Cycle 1 Committee Meeting 
Working with your resource teacher, develop a Professional Growth Action Plan for each of the agreed-
upon priority areas for growth.  Your completed work plan(s) is comprised of your Professional Growth 
Planning and Self-Reflection (PGP). Your PGP must be submitted to your committee for their review 
and approval.  NOTE:  Your priority area(s) for growth and the PGP can only be changed with committee 
approval. 
 
During Cycle 2 Committee Meeting 
Discuss the progress made in addressing the identified priority area(s) for growth. 
 
Prior to Cycle 3 Committee Meeting 
Complete the cycle 3 section of the Self-Assessment and Reflection 
 
During Cycle 3 Committee Meeting 
Review and discuss the following evidence: 

1. Progress made in addressing the identified areas for growth addressed in the PGP; 
2. Data from the Student Voice Survey; 
3. Cycle 3 section of Self-Assessment and Reflection of knowledge and skills relative to the 

Danielson Framework. 
Based on the discussion of the evidence above, identify possible areas for professional learning for the 
next year. 
 
Source of Evidence: Collaborative Leadership Plan 
During Orientation Meeting  
With your committee, discuss possible ways you could become actively involved in collaborative efforts 
to improve student learning and/or the environment in the school.  These efforts could be either 
established on-going efforts in the school or new efforts that would be initiated during the school year. 
 
Prior to Cycle 1 Committee Meeting 
Based on the discussion with your committee, select a collaborative effort in which you would like to be 
involved and identify the collaborative partners who will work with you in the effort to improve student 
learning and/or the school environment. Working with your partners, develop a Collaborative Leadership 
Plan that identifies the goal(s) you hope to achieve and describes the sequence of actions needed to 
achieve the goal(s).  In your plan, describe each partner’s contributions in the planning and 
implementation of the collaborative effort. 
 
During Cycle 1 and Cycle 2 Committee Meetings 
Report on the progress that has been made in your Collaborative Leadership Plan. 
 
During Cycle 3 Committee Meeting 
Reflect on what your collaborative efforts accomplished in terms of impact on student learning and/or the 
environment of the school. What did you learn from your leadership experience -- what worked, what did 
not work, and what could be refined?  
 
Source of Evidence: Student Growth Goals 
During Orientation Meeting  
Access and become familiar with the document Think and Plan Guidance for Developing Growth 
Goals. 
 
Prior to Cycle 1 Committee Meeting 
Work with your Resource Teacher to identify your student needs and baseline data. 
 
  



 
 
During Cycle 1 and Cycle 2 Committee Meetings 
Report on the progress that has been made in identifying student needs, implementing teaching and 
learning strategies, and monitoring progress using the Think and Plan Guidance for Developing Growth 
Goals. 
 
During Cycle 3 Committee Meeting 
Reflect on your progress and determine whether the students achieved the goals. 
 
Source of Evidence: Student Voice 
Discuss when the Student Voice Survey will be administered in your district. 
 
It is suggested that the survey be completed during Cycle 1 and Cycle 3. Work with your resource teacher to 
administer and score the Student Voice Survey with your students.  If you are teaching more than one class of 
students, you and your committee should select the class to be surveyed.  
 
(The Student Voice Surveys for Grades 3-5 and Grades 6-12, the Directions for Administering and Scoring the 
Surveys, and the Student Voice Survey Worksheets are available for downloading. If you are a K-2 teacher and are 
interested in giving the survey please contact Donna Brockman for materials.) 
 
The STUDENT Voice Profile provides a source of evidence regarding your students’ perceptions of the classroom 
environment.   As such, the Profile should be used by you and your committee to inform the process of selecting the 
priority growth needs to be addressed by the Professional Growth Plan. 
 
Analyze the Student Voice Survey data and discuss the findings and your reflections of those findings 
with your committee.  Compare results if more than one survey is administered.   Data should be used to 
guide professional growth planning. 


