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The $400 stipend for the 2008 - 2009 first-time candidates who have submitted their portfolios to the National Board for Professional Teaching Standards (NBPTS) for scoring have been processed by The Education Professional Standards Board (EPSB).

· Stipends will be forwarded to the candidate’s school district finance officer. 
· The first stipends were received by the district finance officers on June 3, 2009. Remaining stipends will begin arriving in the districts over the next few weeks.
· Districts will withhold taxes and other appropriate funds and forward the remainder of the stipend to the NBPTS candidate.

 If you should have questions, please contact teresam.moore@ky.gov. 

KENTUCKY TEACHER INTERNSHIP PROGRAM

The following memo was sent by Dr. Phillip Rogers to all superintendents and principals:

Dear Colleagues:

At its May 18 regular meeting, the Education Professional Standards Board held a thoughtful discussion and made important (and difficult) decisions concerning the Kentucky Teacher Internship Program (KTIP).  Due to budget constraints, the EPSB has decided to reduce the resource teacher stipend to $1,250 for a full-year intern for 2009-2010.  This reduces the hourly rate from $28 per hour of out-of-class mentoring to $25 per hour.  This change from last year’s allocation allows for additional funds for the universities to support the placement of a teacher educator on each KTIP committee, albeit at only about 50% of the cost to the university. 

Recognizing the strength of collaboration within the mentoring process, the EPSB also approved a regulatory change allowing a resource teacher to mentor up to two interns.  For those interns who would benefit from a collaborative model, as indicated in their professional growth plans, the resource teacher may serve the interns concurrently.  Two separate time sheets will be completed for the interns, and those hours that the resource teacher spends in collaboration may be charged to both time sheets.  This change will permit a district to utilize its best mentors and allow the mentors to receive $1,250 per intern for a total of $2,500.  Should you have questions about the use of the collaborative model you may call Robert Brown at 502.564.4606 or via email at RobertL.Brown@ky.gov. 

The cap on the total number of full-year interns has been set at 2,404.  Although current district budget constrictions may result in a historically low number of new teachers entering the work force, this cap may still prevent some new teachers from entering KTIP.  As with last year, once all KTIP funds have been committed, the EPSB will provide a provisional certificate for the new teachers unable to enter KTIP. Doing so will permit those teachers to be paid at the appropriate rank.  Those new teachers unable to be placed in KTIP will receive priority placement the following school year.  

Should additional funds become available, the EPSB has established the following priorities: 

1. Ensure that all interns are served for 2009-2010 

2. Return the resource teacher stipend to $1,400 

In recent conversations with KDE staff, we have been informed that districts/schools may use Title II funds to supplement the resource teacher payment.  If you have questions regarding the use of Title II funds, please contact Michael Dailey at KDE at 502-564-1479.

On behalf of the EPSB and all our new teachers, I want to express our appreciation for your support of KTIP.

KENTUCKY TEACHER INTERNSHIP PROGRAM (continuation)

For Regular Route Teacher Interns

When teacher interns successfully complete their KTIP, the Division of Certification needs only the approved Final Report of their internship year and the processing fee (see below) to process the Professional Teaching Certificate.  No application is needed.

· E-Pay:  There is a processing fee of $2.00 added to those using E-Pay for their Professional Teaching Certificates.  The total cost now is $37.00.  However, when paying with a cashier’s check, certified check or money order the fee is $35.00.

Alternative Route Teacher Interns

The only time a teacher intern must submit a TC-1 form at the end of KTIP is if they are enrolled in Option 6, Alternative Certification Program at one of the Kentucky colleges or universities.

Alt. cert. interns must follow the directions below that correspond to their situation:

IF YOU HAVE COMPLETED THE ALTERNATIVE CERTIFICATION PROGRAM (This applies to persons who have finished all required college coursework, testing requirements and KTIP.):

1. Complete the TC-1 application with your college completing page 5, Section IV, verifying that you have completed all aspects of the Alternative Certification Program and recommending you for the professional certificate.

2. Submit an official transcript of all coursework completed for the alternative certification program.

3. Submit the $35 processing fee for the professional certificate in the form of a money order or cashiers check made payable to the Kentucky State Treasurer or through E-Pay (see E-Pay bullet above).

IF YOU NEED TO RENEW YOUR TEMPORARY PROVISIONAL CERTIFICATION (This applies to persons who have not completed all coursework, testing and KTIP.)

1. Complete the TC-TP application with your college completing page 5, Section IV, verifying that you are still enrolled in the Alternative Certification Program, and in what specific subject area and grade level.

2. Submit signed verification from your 2009-2010 school year employing school district, including your subject area and grade level.

If alt. cert. interns have questions about the above, they should contact the certification official at their college for assistance.

COEs for interns holding Temporary Provisional certificates for the third year should be entered as soon as possible.  

POINTS REGARDING RESOURCE TEACHER PAYMENTS:

If you are a resource teacher for a private school and are receiving payments at the school, have recently moved or your payment has been delivered to the wrong address, please send an email to: carolj.smith@ky.gov asking her to change your payment address in the accounting software.

If any of the above situations apply to you, please verify your information in IMS. This will ensure the information we have for your teaching certificate, etc. is correct in our system.

Please remember that although IMS reads your timesheet was ‘paid’ on a particular date, this only means your timesheet was approved by our KTIP coordinators on that particular date. There are still a number of criteria to meet before your payment is processed.
KTIP TRAINING

There is no online training available.  All trainings for TPA or IECE must be completed in a face-to-face setting.  The online homework must be completed prior to the TPA face-to-face and is available on kyeducators.org.

CONTINUING EDUCATION OPTION

On May 18 the Board approved the following recommendations for CEO:

Recommendation I: Completion of the four phases of the Continuing Education Option 

Phase 1: Job-Embedded Professional Learning Plan that focuses on a professional growth need identified by the teacher with considerations given to the needs identified in the school’s growth plan, student assessment results, and community resources.  Within the plan the teacher develops the proposals for the remaining phases of the CEO:  the leadership project, the area of concentration for Take One!, the action research project, the instructional unit, and the university course work.  The components of the plan must align with the ten (10) Kentucky Teacher Standards Advanced Level Performances.

Phase 2: Content Reading and Research that consists of the completion of the action research project established during the development of the job-embedded professional growth plan as described in the online module of Phase 1. The graduate course work, leadership plan, and Take One! are initiated during this phase.  

Phase 3: Classroom Implementation and Student Assessment that consists of the instructional unit, reflection, and refinement based upon student achievement data as described in the job-embedded professional development plan.  The graduate course work, leadership plan, and Take One! are completed during this phase. 

Phase 4: Professional Demonstration and Publication that consists of evidence of public demonstration of all Portfolio components as defined in Phases 1 through 3. Evidence of all components of Phases 1 through 4 presented during the public demonstration is provided in the CEO portfolio and submitted for final scoring.

Recommendation II:  Inclusion of graduate level course work

A minimum of six (6) graduate credit hours of university course work is required.  However, candidates seeking Rank 2 may take undergraduate course(s) if a graduate level course(s) that supports the CEO Professional Growth Plan (PGP) is unavailable and a written request is submitted to EPSB staff for approval.   All course work is initiated after plan approval.  Evidence of successful completion of the course work is provided in the CEO portfolio.

Recommendation III: Inclusion of Take One!

To increase the rigor of the program and to allow for a natural progression into the NBPTS process, the task force recommends that candidates complete Take One!  This program is designed to be a job-embedded, ongoing professional development experience that helps build learning communities in schools and strengthens professional collaboration among educators.  The score a teacher receives from Take One! may be banked to meet one of the standards for NBPTS, should the teacher choose to follow the  NBPTS route.  Take One! is initiated after plan approval.  Evidence of successful completion of Take One! is provided in the CEO portfolio.

Recommendation IV:  Inclusion of a leadership project

A leadership project has been added to assist the teacher, school, and/or district in meeting a need that will enhance the culture of the school and/or district by providing a positive direct impact on student achievement. Based on Standard 10, the leadership component will directly align with the job-embedded professional development plan.  The leadership project will be similar in scope to the plan of the Teacher Performance Assessment and will be judged against the Advanced Level Performances. The leadership plan is initiated after plan approval. Evidence of successful completion of the leadership project is provided in the CEO portfolio.

Recommendation V:  Scoring changes for the plan and the portfolio

New to the CEO process will be the requirement for an external scoring of the CEO plan.  Under the current system, the coach reviews the plans and approves them based upon a scoring rubric.  However, often during the scoring, many standards on the portfolio are not met due to some portfolios’ being submitted with errors in the plans.  Under the new system, a double-blind external scoring team will verify that all components of the plan are met prior to a teacher’s implementing a plan for future portfolio submission.

The Task Force also recommends limiting the window for portfolio submission to once per year, following a candidate’s minimum 18-month time frame.  The once-per-year submission will allow for an intense session of scoring among a cadre of certified scorers.  Scorers will be chosen from a set of trained individuals who best fit the academic content area of the teacher’s CEO portfolio.  Preference will be given to those scorers who have completed the CEO or NBPTS process.  Currently, coaches may also serve as scorers.  To improve the objectivity and reliability of the scoring, the task force recommends a separate team of scorers.

Recommendation VI:  Change to the fee schedule

The Continuing Education Option program has historically been a self-supporting system.  In order to maintain this level of support and to allow for needed additional external scoring of the plan, the fee schedule for the CEO program will increase.  The fee schedule for successful completion is outlined below: 

· Registration fee: $1,250 (Includes registration into KyEducators.org  [$150] and seminar sponsor [$1,100])

· Plan scoring fee:  $455

· Take One!  $395

· CEO final submission scoring: $1,400

· University courses: Tuition costs vary per university, ranging from approximately $1,100 -$1,500 per 3-hour course.

Additional costs for resubmission are as follows:

· Plan re-submission scoring:  $50

· Portfolio re-scoring fee:  $140 per standard

Recommendation VII:  Completion of the CEO as a one-time- only option for either a Rank II or a Rank I

In recent years, several teachers who have used the CEO program to obtain Rank II have sought to use the same process for Rank I.  No regulation prohibits a teacher from using the CEO to obtain both.  Task force members, as well as scorers, have concerns about the validity of the portfolios that may be submitted for Rank I as there is no mechanism in place to ensure that the same portfolio had not been submitted for Rank II.  The task force recommends that the CEO be used once for either a Rank II or a Rank I.

The objective of education is to prepare the young to educate themselves throughout their lives." 

Robert Maynard Hutchins



	
	


